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https://www.aia.com/content/dam/group-wise/zh-hk/esg/Pillar/FY23_Sustainable_Operations.pdf
https://www.aia.com/content/dam/group-wise/zh-hk/esg/Pillar/FY23_Sustainable_Operations.pdf
https://www.aia.com/content/dam/group-wise/zh-hk/esg/Pillar/FY23_People_&_Culture.pdf
https://www.aia.com/zh-hk/investor-relations/corporate-governance/code-of-conduct
https://www.aia.com/zh-hk/about-aia/esg/supplier-code-of-conduct
https://www.aia.com/content/dam/group-wise/zh-hk/esg/Pillar/FY23_Sustainable_Operations.pdf
https://www.aia.com/content/dam/group-wise/zh-hk/esg/Pillar/FY23_Sustainable_Operations.pdf
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https://www.aia.com/zh-hk/about-aia/esg/supplier-code-of-conduct
https://www.aia.com/zh-hk/about-aia/esg/supplier-code-of-conduct
https://www.aia.com/zh-hk/about-aia/esg/supplier-code-of-conduct
https://www.aia.com/zh-hk/about-aia/esg/supplier-code-of-conduct
https://www.aia.com/zh-hk/about-aia/esg/supplier-code-of-conduct
https://www.aia.com/zh-hk/about-aia/esg/supplier-code-of-conduct
https://www.aia.com/zh-hk/about-aia/esg/supplier-code-of-conduct
https://www.aia.com/content/dam/group-wise/zh-hk/esg/Pillar/FY23_Sustainable_Operations.pdf
https://www.aia.com/content/dam/group-wise/zh-hk/esg/Pillar/FY23_Sustainable_Operations.pdf
https://www.aia.com/zh-hk/investor-relations/corporate-governance/code-of-conduct
https://www.aia.com/zh-hk/investor-relations/corporate-governance/code-of-conduct
https://www.aia.com/content/dam/group-wise/zh-hk/esg/Pillar/FY23_Sustainable_Operations.pdf
https://www.aia.com/content/dam/group-wise/zh-hk/esg/Pillar/FY23_Sustainable_Operations.pdf
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https://www.aia.com/content/dam/group-wise/zh-hk/esg/Pillar/FY23_Sustainable_Operations.pdf
https://www.aia.com/content/dam/group-wise/zh-hk/esg/Pillar/FY23_Sustainable_Operations.pdf
https://www.aia.com/zh-hk/about-aia/esg/supplier-code-of-conduct
https://www.aia.com/content/dam/group-wise/zh-hk/esg/Pillar/FY23_Sustainable_Operations.pdf
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https://www.aia.com/zh-hk/privacy
https://www.aia.com/zh-hk/investor-relations/corporate-governance/code-of-conduct
https://www.aia.com/content/dam/group-wise/zh-hk/esg/Pillar/FY23_Effective_Governance.pdf

- n - 3= HARIRIE - HERERSH HERRFIfREE ARERE AREEE BI®RXIt BHNES Mg R HEZRERR

I
Mgk R iRE 2 REBER

55 & Aol TR

RIBRIBER 2023 FIRIE - HEREAMRS 58

FARMFRIRA « 1 E REBRS

5512% GRI ERIHE (E@IE UNGC) HBAE HREEREMRMHTEN

KPI B6.3 Ht B M A R R R A BB B RBFBAKFANEFSEBH AT EERE  sHIRRRIRSORER > I

REAFRFNEBSEEHEEENRERRE TR E-R -

KPI B6.4 i E St e REWiEF

KPI B6.5 MU BE B RMRIE SR AAPREER - URABRIRIT R B 8574
BEB7 : R&S GRI 3-3 BRAMLEEERE ~ $h3R ~ BB R REEMER

—RiN B

BRAPILEEERE ~ 91K ~ MGFROA RSB THETT AR EAR BIERERK
ptlll

KPI B7.1 GRI 3-3 RIREHARHETANEE TRETEEENE S REMHME RFRER

KPI B7.2 GRI 3-3 I SRR R R IRAR T » MURABRARI T B R 575



https://www.aia.com/content/dam/group-wise/zh-hk/esg/Pillar/FY23_Effective_Governance.pdf
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https://www.aia.com/content/dam/group-wise/zh-hk/esg/Pillar/FY23_Effective_Governance.pdf
https://www.aia.com/content/dam/group-wise/zh-hk/esg/Pillar/FY23_Effective_Governance.pdf
https://www.aia.com/zh-hk/privacy
https://www.aia.com/zh-hk/investor-relations/corporate-governance/code-of-conduct
https://www.aia.com/zh-hk/about-aia/esg/supplier-code-of-conduct
https://www.aia.com/content/dam/group-wise/zh-hk/esg/Pillar/FY23_Effective_Governance.pdf
https://www.aia.com/content/dam/group-wise/zh-hk/esg/Pillar/FY23_Effective_Governance.pdf
https://www.aia.com/content/dam/group-wise/zh-hk/esg/Pillar/FY23_Effective_Governance.pdf
https://www.aia.com/content/dam/group-wise/zh-hk/esg/Pillar/FY23_Effective_Governance.pdf
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https://www.aia.com/content/dam/group-wise/zh-hk/esg/Pillar/FY23_Effective_Governance.pdf
https://www.aia.com/content/dam/group-wise/zh-hk/esg/Pillar/FY23_Effective_Governance.pdf
https://www.aia.com/zh-hk/investor-relations/corporate-governance/code-of-conduct
https://www.aia.com/content/dam/group-wise/zh-hk/esg/Pillar/FY23_Health_&_Wellness.pdf
https://www.aia.com/content/dam/group-wise/zh-hk/esg/Pillar/FY23_Sustainable_Operations.pdf
https://www.aia.com/content/dam/group-wise/zh-hk/esg/Pillar/FY23_Sustainable_Investment.pdf
https://www.aia.com/content/dam/group-wise/zh-hk/esg/Pillar/FY23_Health_&_Wellness.pdf
https://www.aia.com/zh-hk/about-aia/esg/responsible-investment-policy
https://www.aia.com/zh-hk/about-aia/esg/environment-policy
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https://www.aia.com/zh-hk/about-aia/overview/leadership-team
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https://www.aia.com/content/dam/group-wise/zh-hk/esg/Pillar/FY23_Health_&_Wellness.pdf
https://www.aia.com/content/dam/group-wise/zh-hk/esg/Pillar/FY23_Health_&_Wellness.pdf
https://www.aia.com/content/dam/group-wise/zh-hk/esg/Pillar/FY23_Sustainable_Investment.pdf
https://www.aia.com/content/dam/group-wise/zh-hk/esg/FY23_TCFD_Report.pdf
https://www.aia.com/content/dam/group-wise/zh-hk/esg/Pillar/FY23_Sustainable_Investment.pdf
https://www.aia.com/content/dam/group-wise/zh-hk/esg/Pillar/FY23_Health_&_Wellness.pdf
https://www.aia.com/content/dam/group-wise/zh-hk/esg/Pillar/FY23_Sustainable_Investment.pdf
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https://www.aia.com/content/dam/group-wise/zh-hk/esg/Pillar/FY23_Health_&_Wellness.pdf
https://www.aia.com/content/dam/group-wise/zh-hk/esg/Pillar/FY23_Sustainable_Investment.pdf
https://www.aia.com/zh-hk/about-aia/esg/approach-sustainable-investment
https://www.aia.com/content/dam/group-wise/zh-hk/esg/Pillar/FY23_Sustainable_Operations.pdf
https://www.aia.com/content/dam/group-wise/zh-hk/esg/Pillar/FY23_Effective_Governance.pdf
https://www.aia.com/content/dam/group-wise/zh-hk/esg/Pillar/FY23_Effective_Governance.pdf
https://www.aia.com/content/dam/group-wise/zh-hk/esg/Pillar/FY23_People_&_Culture.pdf
https://www.aia.com/content/dam/group-wise/zh-hk/esg/Pillar/FY23_Effective_Governance.pdf
https://www.aia.com/content/dam/group-wise/zh-hk/esg/Pillar/FY23_Effective_Governance.pdf
https://www.aia.com/content/dam/group-wise/zh-hk/esg/Pillar/FY23_Effective_Governance.pdf
https://www.aia.com/content/dam/group-wise/zh-hk/esg/Pillar/FY23_Effective_Governance.pdf
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https://www.aia.com/content/dam/group-wise/zh-hk/esg/Pillar/FY23_Effective_Governance.pdf
https://www.aia.com/content/dam/group-wise/zh-hk/esg/Pillar/FY23_Effective_Governance.pdf
https://www.aia.com/zh-hk/investor-relations/corporate-governance/code-of-conduct
https://www.aia.com/content/dam/group-wise/zh-hk/esg/Pillar/FY23_Effective_Governance.pdf
https://www.aia.com/zh-hk/about-aia/overview/leadership-team
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SIENEE > WMEF Z 0 ~ RIBRITHEMEE o

4

RIBRBRARTENER B 28 RIBRENTENE
BT A BN T ARNE 20237 BEI 12 B » Ei&H
B 45%ZshE RN » 2R R IBRE BB MIER RS
TERERE > TR T BRTNE 0 ~ M TIRIEREER o
EB—RIESFTENRZES X > B SREHERMN
SRR ARE BRSNS E > WHEERFIED AIAOne
Billion) FESZREMARAVE AL ©

AOB P EEsR R ENERE

YEBBIRTAIA One RFBIREREVIES BEMER RAE | HANESHERNT | HENRENE
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B1ER 2022 FEH#EH TAIA One Billionl LUREHE) » HFIEE
20 18 ETIBHH I KB — RV EZRAENE - 8
RS - BARG  BUNES) R EBNEEE
B > BFIHAZAEEED - BB © B TRNS HiAYFLEY -
BT - BEAREERE > HSMMENEL - RIENREEE
FRGE

AR ERANEAR « HBERE T # -
RPN RATABEEE - B : TR~ RA ~ FEETS
HERE | FERMAIETEN2EESH S > HMBRK
PIRBERRIESRANITANE > BHREEZNTE
L2 o

v

IHATAN MR IEIR BT AE IR R ARE TAIA Vitality) 5t
BN RBRIRTAES > BEMATHRAR ~ tfIRE S Rt
FBERIBMNSGE o

ERIER ] DGR MRS M AR R BN IEE RS
AREEANEE  HMARUEBE AR TEES - 5@
FHER S — T R ATt A RKEERI TEIRRE o
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BRI EREER

2 2023 &K > 3F3B AIA One Billion 1 3.87 (B XR HE)

HZE 2023 £ 12 B 31 H » KFBREECHES 3.87 EAETEFFIBY TAIA One Billion1 BIE o

ORI E SNSRI EIRIEEPREES 2T 25 3000 58 (185ThR) — ESLEITE(E BB T BRIIMNYEE:S
#3% 5 7 2022 FF 2023 FEEER TAIA One Billion) RIFFSIZBHIT T BIRREMEEE T o

2022 FEEB T {EIREE 2021 51 B 1 HE 2022 F 12 B 31 HHEAR] > 2023 FEEF T (FRZE 2023 F1 B 1 BE
2023 F£12 B 31 HHAR

BRI RAREIELE > 5525 www.aia.com/aiaonebillion °
TAIA One Billion] sHEINZ2EAMER TRARERBANEEME

EHE > HEE

REEEE

BRT EHBOEENS » BN EREIERBE A HFUTES
HHISN2EES  REAHER 2R RA ~ FE&E)
EEGIVSET I

RIBRERE TAIA ZERIRE) 58

RIBREE TAIA RERE HEIRESEIE - QERE
REEE  WELEE  VZREUREENTHENE > 1
T 5 = 16 FNSERMPHETEIE - ERHBIE—
EEAESREY  $5 745 FOREIN B  WERENE
B2 -

ZEBRAMARBREN MBEEREME) - #XAIMUS
BERMBEERERENAMRS  TERERSE—&E
TGRSR AL o ZIEEL B FRIE 110
RERSZH > 45 RMZREB Daroonwittaya School K EiEFHY
Alpha School 735 ES &R NEAKFHBLATE o

EFBMHNE—E - BRI EEREHERSHRAD
RMERENHEEIREAE  LURS AR R REMIRE
HEEEMNEH - FRERILEZEN2RERY
&

BIEERPZR EREEILSERFRE
RIBRGEIER R FE UM AITERAF RIRENIRIKEES
B - RIS E EERE(RERREE - BIKRISEES
EXE(E R REE RS EER -
BMP R BREZET BRI B 0 BEATRE
MR ~ RA N FAIE) © B 2017 FELUR » BffIBsaavf)
HERINENER > E5BH% 112,000 L20E (K5
DNABRE) SHZEIRIIARIL o FfFIRILHIBEEFH L
(Digital Hub) 85 BLR FB R - 2RI B RN A BRI
EIFISR SIS ETE - BRI E R M
HRIERE AR o BETERN R R OIERRES BT

2R o
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AlA Voices

FAIRt 2022 FEHEH TAIA Voices @ BR2—EURETAE

BHBREEMTS > HPER T RENRBERURIMN

SRREAME - TS ~ EBIREEARER R - RA~

WHEEL o

EiBE—F > TAIA Voices| Fcf&iFst T BEERSE OIREEEM

SEM - MEER « MEkEREE A BRENRF o 15888

BREPERSVERN » UKIEE RENIEETS
TAIA Voices| AR B ImEABYIRENT ERE

fhFRE o


https://www.aia.com/zh-hk/about-aia/aia-one-billion
https://www.aia.com/content/dam/group-wise/zh-hk/esg/AIA_Group_ESG_Main_Report_2023.pdf
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RIFIF - B AERARUNE S BN SR - TRERE
HETBRRRERT - EMmeEHERERR

RIBRIEERFAEEL TSubscribe to a
Better Life]

I'Subscribe to a Better Life) #EsTEIEENHRAEIIAR
IR - BREERNEES R o ZEtEINBEREEHHE
BERBRERRBNE » BATMERREEETESON < 1B
BREOVRIINNS » BERBREEEN 2EERERYE
BEORF R ERARERIRBIIBRS R RER > HEIK
REIREAETEVERE o

I'Subscribe to a Better Life] stEIENBIRERATNERE
R WiBHERIRIEEFIRIRE » HREEEE « MHHR
BIRERBLE AN ESREEETIE » EERADAIARE
BREMNETE

RIBIRERENEMHEL TAIA Vitality Live
2023}

RHARMBENE LMY TAIA Vitality Live 2023 {R{EEEEH »
4,000 BRIBERENES - BT - AERAEBLLLE o
ZEAESES SERIRY  SB2MEETERAS
B o

EHNEEIEEESE (Zumba) « 2BESES) (Body
Combat) » URANBWE fE > REMRLEERESS
BRIIFRIFRE ©

IR

SIREMBBEBIE « IPBIEREMIBRRIIA BB
A ° FfFIB9 TAIA One Billion) HEIE B2 EIEENRNNNR
AR EEROIEREESMNNE 0 DEZAMBENE
BENRIT BRAi » U2 RBA LTS RE -

BREACIEEER MLet's Talky

RIBREEMNAINHEL TLet's Talk) FERY > EEUFEERE
DEFFT2 ASEEEIFIL o BBYE » SEEBRER
BENAERRE » RA ~ AEHEXEALERIBEIREIE - &
B2 A R R FHRBEA(E Hamish McLachlan K EFTg AR
g EHEEEEEE £ Ash Barty ~ lan Thorpe & Nathan
Buckley > AHER1R LEAVE AR ALTH » 5858 A RAIEEY
HEHARIREOIEEENEEY o

Albert Chan,
AlA Vitality Hub user
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2023 &4]] > Albert FUBEEIEZR 100 2F » BEVERRE
KRB o EENEEEREA TAIA Vitality Hubl B »
32 BNER2 2 HN4ERAE12 » MR =ERBER AR °

Albert 7 | FRIBEBHEMIERBE RS ME © (B7E
EFE > BEFTZRANEYERERD » REVISIERE
fIREth B FTERE - |

IR 67 B9 Albert HESHIERREIFEL » HEEME
7£ TAIA Vitality Hubl ERZE/N\E:R > SIFEEE
(Zumba) ~ TN =R EREEREISR (HIIT) © Albert &

& » TomELR » EAAETSNEESESH:RFE » UK
REZREHS VEEFRNERRE

Albert R : £S48 (AIA Vitality Hub) FRB 5 X ZIRA
& o BB B R ENEEFETS o FEI—FRRE > HAE
HEEFrRS » A HEERHE o |
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MR > ERIBRERRE - k2T —(EENES > B
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7E215HAR » Dilantha JFEZEM » KEBZMA T thAVHh
B8 o Dilantha HIRFEAREIRF » BZAI UL thOED

Dilantha Perera,
AR EER
T RETE Bh BT IR

&8 ABthiRE o thit—E/\EERYS - BIETE

B R EHRERIT « KIB—RERE > thiEATEEE

& > WRAIATBIEEIHESE o Dilantha BIBMERHRENRE »
RSB RREMBIERL °

Dilantha X FHHEE/VER 30 HiEEEZE L - EA8
iRFROIEGEER - MHEEEBABHERA > HRTEHE
BRRAHE o thiFLIFE ETEZ » MithEREE

FRSHYAIKERRAME R HMREMRSDZE ° & Dilantha
BB E A EIREEZLAIEEF Dilantha BISDMERE  fth
FIthFAsa T EZ o

EHBREMANE REXESBE TEREEEE » &
B IR RIEHIERTE - IEMIRAHM IR REIERRIS ©
M E5EEN% Dilantha AYERRISEIE L0 » EiE-F1th
Mg iE€% | (Green Champion) BIFESE » LIRIBMTE
EERESEE TR AENES

BFESH > %FFrA Dilantha HANEHIERE - —FER
RERVEEEHENEEREY - ZRMARENTES
B o IWENMEREHERIFEL AR - EFPIRAZ O
f2ER o
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FAIA One Billion) sHEIMNESZES) » IRARXRBIRIZRE
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TAIA Voices) iR tIKEIFE

7£ TAIA Voices — fEEEMEKEF ) JEENH - IRIGREEIEN
“HEREMER Y ) ES IR R A SBRE 2 RIRR
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HERESBERBNERN RS =92 —
LRIBERRA MBI > WIFINER « BRIDMFITHEAF
F o BERFZERME A LAREI o Nidhi Fitigy52
F Angad RIOEHR BRI » 21t BHREE - #E2A
FHRMFIEE) T EERE - BMAZR - REMIATT
8 WEBEANBRR  MAUEEEATE -

Nidhi 52 Angad BAYATEAL3CIRAE EDZHR » WEE
WAREEREE) « WESILSSETRI - MEeEth A0
A o BAREAERES - ERAMERESHNATZHM
A o TEMFIFEREIZE /T » Nidhi B Angad BAE & TE
FEREHA AEEIK T BB 10,000 fEAFHLE

Nidhi Bz Angad B9 B iZ BB SEE > W BIREE
El—EBEBRENERE - ERFRMAB LRSI
DEFEY) > BB RIREELSERE -

Nidhi Bains,
Tata AlA Lifes2risalEe P

1 Trees that Count (2024), AIA Vitality BTrees that Count. https:/treesthatcount.co.nz/profiles/aiavitality?offset=0&page=1&limit=12
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IBEFREREBNIRIE

EREMESBER » AT RS ERIRIE o KRBT
B ER B Z404, Trees That Count 51F » BIBERIZRAD S
EHMNERE R REMTRIBIER  KIBEBHEEN
2023 FEBNTEIE 4,269 1348 © B 2020 FHRBESIERGHNU
K REMRGIFAMETEE 16,764 184 o %518 BB
EERIEY » WK 50 ERBRRARESL 3,816 B
a1bhR o

RFREEREE [Seoul Fruit of Lovel RERRI4EME MForest
of Life) #F&1E > TEMMEG/ I BRER AR (Omok Park)
&R LUBREER (Family Month) o ILEBIEEESE &
B KRRBBEETRAERAZETEBERENE
gy o WRHBRIBIARE —BREEGEERE T —RHMNEM o
RIBRISFRE MM T I RIRIRE EES) > AIERHEE IR
(Banpo Han River Park) 24 MEEETEZEE)] (No
Plastic Han River Clean-Up) o & T FFRIUWEBBLS ~ 1&
ERANEEREREEEY - ZasEE TREWMAER
BEERREIRE  EMEAHIRREH

BAF5 R

i#38 TAIA One Billion) 518 > BB TR -
EEEIEVHE - SR RREER » BB > 4@
ARRENFFERIRMHEZIE - BFIBIE T REARDES
B UWRBFETREO R EIRTEE > (iR Htmel i ER
KBRS E > 2EmEEER o

ek s §=propi3Edcy piifo

72022 F > RFRIEPEIEL TAIA Youth+ IBRARN ST
2] (AIA Youth+ Financial Literacy Program) ° Zi4ES
NIREIEMHE © 2023 F 0 7 E 12 FNREL R T HEhg
o BREE HE BE  BRUKMEHRANAHE - B
BHREHRRA—ETIES) > RESE THREEREK
KRRAERBNEEY o ZETEIEENEA T IR FH R I5
HIhREMERFASE R EEEMBERE

KRS Grutergiy 513 > BEBATRMEMEER
REXERENNERBENEENEFREEMEES 15
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2023 F 9 B R EESMEE=E kRS F
100 HEBREABE - RIBRBEHBERMTELS) -
STEEMRLESSETHE  ERARTRIAREENKE -
WERIMPIREBLERAEEFHER

TEAESS) HREGEESRESTRATEABETH
17 o RIBEIRI 2020 £ 10 BAGERH—EET > AR
BHEGEER 100 BAENEESMADNARELE o

ATRRERRBBER MR

RIBIRBEFINEL TAIA Diabetes Care) 5t > SN
EEEA _RMERBRER 30 E 65 RAIEREATIEE
TMERMERREE o 5% & ¥ f R EIE R BRI = BRER
HHRERRE > TRBERE 80 i BIFRBIFEA—4ER
HRERPT RV B IE o ZEGIMEM TAIA Vitality #2EE
2 R EEERBRENREFEARSSE
fBRE o

ZIRENERR TSR
TATA AIA Life By T/)\BB{RB&R) EESR—POS Saat Saath > A%

BEBEERRBIIATIRMERE o POS Saat Saath 12 A9
ENEIERE « FERREEIHAER

ER TATAAIA B REERREAABRACHEBRENE
MR ERNMET > 8F

+ Saral Jeevan Bima > f8 BREIAENEHSRKEE) -

+ Insta Protect * EWASEBIRENZEAS « BF 5
PR AEBEIRRZ ©

+ Fortune Guarantee Pension > {E/S{EENTER RS T
2 RER AT FENRRIERERE -

+ POS Smart Income Plus > REASRIBAFZSLEED
HNABELEFEE TS o KFBRIE Common Service
Centres Scheme (CSC) FYES1£RE{% > FiBH CSC BIEM
400,000 B > EERENE 95%RIRIN EIRILIE o

HAEENENMHF ARSI EEIR 2023 MEN TERtE
FFE R 4B EFS (Rural Sector Obligations and Social
Sector Obligation) » MEHEH T FENMESEIEE » A2
T

. BiRHiE . ATEEIR 25.72% 0 MEEERE 20% ©

- HE%EE  ATEA 84,357 2t & A BHR MR

TATA AIA BRI ~ SRITIBM REE RS » MUk EE
B U EEEEE (SHGs) » HA BRI sEs R T(F
o TREZHRBMBASRR » 1% SHG iEFEBNE
AR URBLE ~ FRESERREHRERES

5tE) o
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Choi Jung-Min,
BRI R B SR E A

2

Choi Jung-min BL_F B (B2 1% = (Korea
Life Insurance Association) 2% (Golden Fellow Award)
BIFEIEZ AR ZIET - B FIEE o 22 T 1EFE L
B XBEENIZIEHRENET o tahimts m MR IEIEEZE
2EERIAZ (Asia Trusted Life Agents and Advisers

Award) > JL#5 2023 FHIFEERIZAFHICEE (2023

Inspirational Agent of the Year)' °

Choi TEFREITEAL 13 F + IR T AREEEA L
HItER - AR MEEEEIIERE o Choi 2T © I1ER
—MEBEANL - BHIEL PRSI ERBE » FIAEE
BEFZHMIREE © BFFARH B EZERT * BX
FBERSF AR A4 A - BAEF BT EEZR
B 1BiE T BRI 2 AT TR R 2 EHT:BE © )

Choi 573 B FEEN L EEERSEE M ° THTIE
REEET B R a EEEEA LT = ZHEZE - (AE7iE

Choi BUL BRI EE » 1 EFER IR R KB HTIES 2
LUTEHE R AR R ZETEIE A o st H CEf=ie
SEIRER Z BIAIIBHR » BRI R BF B I BRG] T AF I
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Choi 5558 = | H 7 ZHAETTIR AR EEEEN (1B
TTEIRR » REZEEZFEIEAN LA B © )

(Asia Insurance Review)  Z3lEERI4HEE (Asia Advisers Network) % LIMRA & 23 o« ARAZEERTTIL
ST > Tiia 2 RISERE AT KPMG B EaR o
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58 MediCard R EREBERNESESHE
B FER AR BRTE
TBEEENE - T AEEEENER  WURIEREY
MediCard £FAA LIRS » BFINANE - BESAT
BHE MBIV B RN o BRISLEETS R T 6
ERELRAREREERE o REHSANEENEE
R LSRR SERARER » RS TRE
TR » MR HNE R SREENESE -

KEAE/EREEBS (2022) (2022 FERXMENRERR - BE22REBRIVER)  (Health at a Glance: Asia/Pacific 2022: Measuring Progress Towards Universal Health Coverage)
RIBRER 2022 & 3 BEE+F (EX) RBARATDRERBRIRBAMRAGE ©
BIEEREREERNMAROMEE » 2014 F 11 A » 1RIR 2012 FRAER S B FFTEITAAZE o https://www.chp.gov.hk/en/healthtopics/content/25/103091.html
stHLABE - 1RHE 2003-2012 FRFS IR ERETIRRERRAET (70 2014 £ 12 BER)
RS . RIREEES WHEN RESLT) 25 o AR TE4EZERI | https:/www.aia.com.hk/en/about-aia/about-us/media-centre/press-releases/2022/aia-press-release-20220929
HWRARS ¢ RFMERBIINMIRETISEEEARIMRR » WUREERE B EENEEREETR > LA SRENRRERERE o AT TEEZER] | https:/www.aia.com.sg/en/about-aia/media-centre/press-releases/2023/aia-singapore-tackles-the-nations-growing-elder-care-needs.
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WIER ~ REERLEIERERR

BRI R R IREE B R ERAR RS 5

RABMEREZ AR - ROORMERR « @M ERAIREN
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MR/ MVRFEER O]

FEAEREBANERGERT » INZ—NSMERADZ—HNK
MAREN 75 AR LS °  SEREBREATF 5 188
40%AVEEIESR A 60 BREAT ¢ BRHIHEBRT A ETH
—IEfIEREBERET 0 REUFE > HBRBECIREE
RE% o

° https://www3.ha.org.hk/cancereg/default.asp

) {EEHAB AR » B3R https://doi.org/10.1787/c746762-en ©

RPBHRBEEBELH —REREENEEREER > HHEREE
BIR  SREEFERRRERERA RENINTILERINE
ERIENFEEF ° - ZERERRINNR S HRRZEHR
[EETRpIIER - AR ANEERIGERS R - ZRERTS
BREOEHEREMEL  TRERERERHBAREKX
IR R o PR SR -

60%FIFTINM A RBL AR HIPERME > © EMAMINKE2EER
LAEBRENME > BBE—+RIVNEREI A REMER
FRIVRIE ¢ o & 7 FEEEETRO » KFRFT NS

TAIA Centurion] > BEFERHIPERE KA S TAE S RER
EitEmZ— o TAIA Centurion] BHFPINIRFBEHBEREAZ
MHNFEREFE (BORTUT) » REMBEAEER T
EIEMARTS » EFEIER WhiteCoat Telemedicine 12 AR
BEEBAIEERY > BRGA— BEENEERESE
NERER °


https://doi.org/10.1787/c7467f62-en
https://www.chp.gov.hk/en/healthtopics/content/25/103091.html
https://www3.ha.org.hk/cancereg/default.asp
https://www.aia.com.hk/en/about-aia/about-us/media-centre/press-releases/2022/aia-press-release-20220929
https://www.aia.com.sg/en/about-aia/media-centre/press-releases/2023/aia-singapore-tackles-the-nations-growing-elder-care-needs
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EMPIRESN 2 O EBASIR I BELIRAVER o 49 7%AVRER;
BAFE 55 KR L  BRRMNRELEEREFRE
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BERZINIBRERST S A BN » MEEE 65%EREE
BELEERS 2 T—LERT » AMEBRSBEER
TERECHERBERBRIEUBEEBEER  AmaA
REAGE o TATAAIA HEH—TERIIH TMREMRA R
(Health Solution) > B RRRIE AEEFRERT - BERE
BB ENSRES - BBIREETHHNN0OER » Z
RH AN RBY E REEHE  TIRHSBERRFER
7 OERRESERRER TAIA Vitality @20 » #Em
BIREANRERSE o IS » ZRAERES Z X BL
RUE - RERBEREEIRHESEFINITIIRERESD
it » MITIEF BB o

1 RS ¢ RIMRERPENM (2022), BEHSHRKIAZ [WEEE BIFF - AT T EEER

RIEREMRENER

P EESEERERFENERE

RFBIRBR LAt 57 AR Fe i Y

BERBRPT SR > EREREAME B CHEME
MEEREAESR - RIVEEBBEREE » 5EFFERTE
i K B R RIEAR TS B Rt A R R B  ISRIEER
12 WRBBRIM TARZ R REIEH - Wi -

BRI RARREAL

Amplify Health BiBER BRI ARG EBRRE » I
BRPITRIBIRRA R RIEBITET » WM MRE
75 o BEERSEHER > Amplify Health HERBERZEE « &
BB R EZREEENG - BLENFI e R
5 UARHMTFBREBTESEEZD -

2 2021 FENELSETRE o https://www.ibef.org/economy/economic-survey-2021-22

https://www.aia.com.cn/zh-cn/aia/media/news/2022/20221101
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RERVIRRTRAZE » TENB A IERTAISRIREE » KIBR
BTN R PR B R FM R E AR ITTA » B mAE
e R EANIEEERSES - P B Al BERMTSF A RIEEE
—EBETIER > ARPRMEAE « EREENIEAEE o
FRESH » 96%IEEEEBEIEH TR » 91%HNIEEE
BAATERESIERE » Kk 97%MIEEEE B BHIE ATt
o ERMBIRENT » RERIEEAFEERSENNEER
EAE14DEE o

HIBEMRRRAREERR2HE

IR 2023 &£ 1 BIEZRE#EH TAIA Health Saver] ° ST
RE—EESEENARTSER  SE2ENERKRSE
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> DU sHE A BRI BOERIE A Z EACE -
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SBPIFERE  WRRNERFENZE2D > HHEEEE
REREE P ER SR RB IR ORRS
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2023 FF » BRABANE=HERZERE °
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TRESMNB AR RS E - SRR B ERREITRER
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o ESEREIRINELLLIE (Ecosperity Week) 2 &FB
1REEFINIEAY Liu Chunyen X ~ KRG ESEN
Lawrence Low St K R FHRIEERAY Amita Chaudhury
ZT2HEMNFEEREMAENZSERREEE °

o RIBRREE) (SRR DNEEHMEIEE (Moral
Money Summit Asia) ° Chaudhury Z T2 BEZEZES/)\
Betim > IERAAIRE « M REARRNAEEERE
B o BFINEREIHRERITEE Corrine Png ZE3E2
KtE AEE BRI R PENIRE - HERERRE
MR REH o

« Chaudhury X - HEETIBRIREERSEEE

(Bloomberg Sustainability Summit) FIERZR/NERLE »
B NRIE - t e B RERTPIVEIREIE] » F3iEH
EMESEABH LEERENSEZM > B | bEOAEZE
AFEERSHFERTETNAFEMERIRIE o

1 HRFBIRIEFAE BN Laureus Sport for Good Global Summit B FR{RME 2R R B EsRE o

2 Amita Chaudhury E2 Venky lyer (2023 % 8 B 20 H)

> TRERBEL | BRSBTS

> BFSI [48E] https:/bfsi.economictimes.indiatimes.com/blog/dont-leave-women-behind-accelerating-
3 Amita Chaudhury > TREREINAFENEHIRE « HEREAEPHNHEEZE]  Elevandi [49E] https:/www.elevandi.io/insights/how-can-the-insurance-industry-help-address-the-s-in-es:
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- RIBEREEBN 2 REMBEITH Laureus Sport for Good

Global Summit > FEESRFEYS VERBEN -
ERAFERR o
RFABREHSRIBRSVERES (Sports for Youth) 51812
R ATRIBRRANEIRIGE RIKME > ABEFHTEN
SO ERHESEBRTENTRIRE °
RFAMRE BB —ENERENES > SR B ZE
RAME R ME LI ZENERIEH o Tata AIA BERK
RIRAHEE » BHMIAI 2 EROESIRSIEE) - 1A
PEAARIRB L E Halldarshak B3 T RBN B TS »
W11 BEESEREINETNRE > CHEERER
B RERNEFETE o
Chaudhury Z1£2 Venky lyer 5c4E (TATA AIA BO4EE R D
SHAEEE) 1E (KOEBFIR) B9 THR1T ~ SRARFS KRG
(BFSI) Hig%zRES TERBLMK | ERRHrH
51 BXE @A S EEE RS REEMISA
> BB RS ES g E T RIRAE o

rogress-in-financial-literacy/102838632

+ Chaudhury Z1-£2 TATA AIA BYABE R 854885 Venky lyer
ST (ROERFRR) BY TER1T ~ SRUARFS A RME (BFSI)
RIBERES (FRERBRZMY | IRE RErAH X
B R T RS S G A TR ERMEER
HEMRE » R A RS IBRIRARIER o

- EETZESEMZEN AIRFEMTMEL 5H2IRRIRE
0 BARRETER D E BRI E LRI —2077 °

- N5 28 EMERERERCARE L > KFBMRETTIHINKE
BT —15 NEEHEE)  (Fireside chat) » HER)IISE
4 RSEMAEE RS EERNITE Luiz Amaral 524
PN B E R AT P ENR 2R EENEE ML E
ITHE o st EER THIERETH | BESIERAMA
ENRBERBE R
Fast-Tracking Decarbonisation Through Setting Credible
Science-Based Targets”) ° &3%H Amita Chaudhury Z 1
NESERBBEFE » DEHEBREBRIEBR KR
i o ERIEERESEAEN— » KIBREETIE
TR 12 B 3 BEHE 7 20 B RIBEEMENESEEN
EMAY2EBRE > HERENA TSN EEETAR
MRS - WiBE D SR IR DRI
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H4aE ~ TREMBEE) - TREREEHRERR -
REREERGFEL ~ TREQDESE) &k RER RO TMIBE (HKGFA) jpa=| 2018
WHEREARl o
2023 F > RIBRBEEIAREEWIFHEERERFR w5 30% {RLE3E (BBLS) RE 2018
(S&P Sustainability Yearbook)  (FREIRR) > BARIEIIFIH S
2022 FEAIFEZ R (CSA) ARMAARRERE o _
LB RHIRE o RIETTEN 100+ 971 2019

RIMRRTE 2023 FEBES —FES T8 EETIERFR ]
#%) (Gallup Exceptional Workplace Award) > &%k 57 PRI (BEERERAD  (PR) BEME 2019
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s Bt 2023 2022 2021 2020
9 B2 Sustainalytics B4R EE RATHRMIBE « M REANBEME  SHRREEDH o
2024 1
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BECEARFEEHRAISAIRERERMER - MORKNERFRE  QE2EBUEETEUESTBREARE A+ A+ A+ A+
PR EEE AR AR AT RER S R AT RS RV EER

ISS ESG 1P ESG RIDMAEZIRIERETE - AR KERFAEBRIVEIFIRIE - T2 REANE > BERED NSSESG  Prime Prime Prime Prime
Prime ) AB¥RIRFIHE o

COP BIFFHIEE - STERIIKEE « A8 W « BRMEEFHEERGRR RIS - LERRIZHE -

RIRE(EETS Climate Change Score B C B A-



-n- ERNEASH  EREEEEEE  SENEABALE

ERBRERIETS S

EMAIR

B R ERTFRMER

RIBREZER 2023 FIRIE - HERERBRS - BUNELEDHRE

15

e Bt 2023 2022 2021 2020
SR RSN ERREEE - SRS TE 650 MOREEE  HEREANENER . M e e ma
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Michael & BRE R FRIGFH R R EIE T # K B ERIFE
BT o MBVEBRIER A - WK A EEEE &R
BRI ERRIRA R

A2 OMERE Michael 1EPAA = BRI E B BN 2 B
T E » DRARERTRRSII RO ERRER » IEMmERRA
HIE © Michael SEAFRBRESUE TIEAERBR -
BAESUE THEERARZE » URFRERPBFREZR
FRPR{EHBIAGE

iR 2023 F > REEE R EAEmIR R RS IEE R
E4 AIA Digital+ BRI D Z480% « EXAMHRREBEL I
T EIBSTSE1E o BRsTHmNNGE T B2 MRS » 2k
IRIEETH B [ SR AETE( b 2 PRI IS R A TOAT &
Bt o

RABREZER 2023 FIRIE - HBRERRS - BRNELTEDHRE

T EHEMKNATEENSERER > /£ Michael SRE R
W RIMREER 2023 FEN (BEEFRALE
AEZERI) - REIRARZERINABRAEMTNA TS SERIHA
MEABR ° RIBREBI L TEBEEBATESE) il -
MrgEfRB & ERA TS EHEMSERENRE 7 AR
R o

Michael R&VEREEA TEEESEENRIEME » B
FEE—ERAEMPINEENNEERER > TE5H8
TE% > M ATEENRIEERRE - BRRREIES »
DURe 3R s B 5t BIFE PTG BIAS B S R AE o

RHAMRRB SRS &R 2 TR K EimR 4 BA4E R Michael 1Y
2021 FREMARBRENEERE > MEFREREU
HIEAER > kS| TEITHER » MEABREERIES K&
BAESEE o Michael FTRAR B NRIEREITAZ LR
RN TEEE BT > BIE2 5 Market Intelligence
Group BIEFURZIEE (InfoSecurity Summit) © BRIt °
FORIES 2023 5 12 BB A MEA TEEE A REE
FEREHVEREIERE °
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RIBIRIRATFERS

AIEERTE
(f&sR)

FREEGESIE ) R AR EF Y
& 5 ZEB TAIA Vitality ) RmiziEd
FIEIEIERE » B FEIELL A AR EE
& [FPFBE PNt S ESErEE
FEH - (T B B R R o "

REREAWALRE

BT ERE BRI BVIE(RME Shami 12 2022 SFHIIIA R FB R
HEAE o (ERSRIEEEER > eI LURER Aotearoa HfFY
BRIFIRE) > BRERF R ARNRGEERELE
ik o ZAREERAT ETHAT ~ RIBAE) ~ $R1T ~ JRIRITHE
TR > DURRBEEEADKERIFERAE

ERRASFEE—PRIZE T Shami HIRIE ~ @ REAHEH
E - AREEFEMER > Shami B S ERIEERFE
ERTE - EEZEPIERIES  BEERERNER
YAYEEN SRR AL - BRERBIIEMBAUSMIRETES
BRIEAERITMAIEE > M AR (1A R RUE R A
B I(E > SR T RRMIRE - HERERRMR

ERPIFHEZEREEE > Shami BEHRARFAREHTFERMA D
FHEERRTRRIGERIKE - TRETMFFEENIR
15~ HEREARBEMAGREEE - the SIEEEEEN
AEEAEN » BRIE AR B TEERES 0 REEK
TR IS5 o fII0 - MARNTERRHAEREN
o BT RRRUREI 8 N AR BENERAGE » KRR
HEAMEPERNS A ERRESER

RIBRERER 2023 FIRIE - HEREBRE - ARNE LD EHRE

AFEEENRREEIREEEMAL > Shami HItE+72R
E o Shami ARV AIFEZE > W RESEEMBBEAZN
FEERBREERNHEHEREE - ML HZZEERFN
{REFFARERIFEIR S TS Sustainability Champs) © 5%
ERSHENEEI R ERNN = ARIFEERER » GFEHZEME
UBBE T THIRE - 18 REEEE  ERIRE » U
KEENS THRINBEER AR A nRHENEEN 5 = ©
HIREFBIREEHTFAREAELANS 2023 MBS AL
(Financial Services Council Awards) FI2Ef#E 5n]i54E
EREBE:) A% (Excellence in Sustainability Practices
awards) & SREAEAERHRE] K2E (Excellence in
Wellbeing & Inclusion awards) > Shami R{ZEI#ELLES o
BRAGREAREE FARRMERE - e RERE
F5#) A (New Zealand Insurance Industry Awards for
Excellence in ESG Change) 1 T{ESFAZ o itRasEh]
K#2 (Excellence in Workplace Diversity and Inclusion) ©
BRI A RERBEREUEAEBEMNRA R RHES
BREFOLE - 58 TURHRERE » iRAMTE B0
AEt78h Shami MBS REBNE RN IE > #H7EE
TR o
ERFBE Shami ME e —REEMNEBLE » WAIRKAE
MR AR TERAL © Shami JEE RBUSAEFBREE »
ERETRHTHERESNIKE  FEE T —EZFET
EREENIRIER ©
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RIS CARAFRENAR

RIFECIEEREEKESMICERR LA > AILAREN
BB R SRETBY S TUAEH 78 - {EMAE S MHEBNRE « AU
ATHIIEREE o 2 HFIFEA DN ERERSEARIER
RRH—E > BREBTEXEEERELH o ¢ LRTIEN

RERIE > BUEURTE ¢ - RUENSHEZERAE R

RERBR  BRARAEZAERRETZEIBRL  MAVE
TR B ARG o

BIERzE{cEPIZESE ( Nirccy )
BEIRFE TARS (1LO)  (2019)
EEIERBAS. (2023)

0 NOURWN =

ERRER

RISRBEERARESEENZELRARBRAR - BERA
AREEFEEELEAT - RIIEBRAAEREE » BINU
ERIFTRAITIRIG » B RERRERLUR 2023 FHENR
1REBAE R s PR DEIR - HPIBURPHEIRBIMIA R
B~ SHEREREEEE - REMASERRRREMESH
RIFERA R RS o RIFIBIERZEE 2050 FHZAIHEIR
BEREE (GHG) FZHIW o

RIBEEHAFIETAMENER - REHRBEERLEES > B
ERFIEEBIEFBIRTHASHAISE « I 2023 F5L
AHERESHEARE S8R5 8BRRIIRRPIE R Z0R
e NShERREAR » BIREE KRR - KIBMRE
ERGETRI S EAE B R NSRS TREERME—
B> ERFTERITENAEERHNER RS pEREH THE

BER -

RIBRGEMBIRAT (2023) RIBRIERIZFIETE] 2023 https://www.aia.com/content/dam/group-wise/en/docs/ESG/AIA_Climate_Transition_Plan_2023.pdf

BRI REERNESE (202346 7 A) IFRS B EHH TCFD W IBEEREIME » WHE 2024 FFEHR TCFD B BIETSI4A ISSB © https://www.ifrs.org/news-and-events/news/2023/07/foundation-welcomes-tcfd-responsibilities-from-2024/
EFEMFSHREENES S (2023 ) BERAEHEENIEES | ¥ BRI https://www.ifrs.org/groups/international-sustainability-standards-board/issb-frequently-asked-questions/

EBTGEEERAT (2023 F 11 B) B - H REAER TIRRIZEIBEEBNSIET (Update on Consultation on Enhancement of Climate Disclosures under ESG Framework) © & #32 5 P https:/www.hkex.com.hk/News/Regulatory-Announcements/2023/231103news?sc_lang=en

RIRER IR SHY
FESE BRI

KBRS TCFD MBI E TR
AI{FEERIEEE (ISSB)

B 2018 FFiE » KFBREETE BFERKA TCFD B2 » WHEAE
CfEk 2 S ETHSNEEHEEEE  ILoEE: -
FRFITRAEBN ~ FEZRAGED ~ IR ~ BB MRS ZESD
SRAARME - ZRENRIFAERIREZRITS TCFD B9
(FRETTEBRIES &k (ERMTEMTESD ©

RABREER 2023 FIRE ~ 1 EKRERRE - TCFD NEIWE 3

2023 F > ERIEELZEBIEERMBEREENESS
(IFRS Foundation)§5%% 3 TCFD 12V A B BEEKEERE >
I0#$ TCFD B EEN B E IR rI a2 IREE

(ISSB)  © ¢ RSP #A IR G 2 — AR B SRS
ZRIES GBS > FEPIRAHIET oI R SRR AER 7
BB (RIBEREBNEERE™) BFEMELTARR
HiFBREA AR R BN ER > Wh 2025 FH 2 A1E
TEIPRARHEAE R IR & 4L o 8
RIBREEEZ R ET ORISR IR E g 4R > I
RO TBERT AR FEER IR e N R SRS
ZRIE s1 5% [P RHEE RIS ERIE BN —ARRE

(General Relluirements for Disclosure of Sustainability-
related Financial Information) RzBIFREAFRIR 2RSS S2 5%

lRi&fEREIREE]  (Climate-related Disclosures) © TEZNFR
SHAZINERRERERERIEBEEIEREN > BRD
RBRT FAMINEEE - 2B BB RINISIIRPBIRAREE
AREEER] > BT ERES S EEREHREEMN]
HERRREFEEREEES

(2023) ° 2023 FRIFLE : FEWRE © F— » F_NE=THVERBNHREZEEMIZETEATGHERS (5 o RIRS) NWEM - BUTHRIZE(EEFIZEE https:/doi.ora/10.59327/IPCC/AR6-9789291691647

(RR) TWRAFFHERIFTENEZEHEMAERHE (Green Jobs and a Just Transition for Climate Action in Asia and the Pacific) © B #IEXE https:/www.ilo.org/wecmsp5/groups/public/---asia/---ro-bangkok/---sro-bangkok/documents/publication/wcms_734147.pdf
(AR) 2023 FHEFE ~ PEHEEELERE (Economic Outlook for Southeast Asia, China and India 2023). EHIEXE https:/www.oecd.org/dev/asia-|
Sanderson, B.M., O'Neill, B.C. s M&EE _E ¥ RIZEME LB RIBAIALAS (Assessing the costs of historical inaction on climate change). Sci Rep10, 9173 (2020). https://doi.org/10.1038/s41598-020-66275-4

acific/economic-outlook/Overview-Economic-Outlook-Southeast-Asia-China-India.pdf


https://doi.org/10.59327/IPCC/AR6-9789291691647
https://www.ilo.org/wcmsp5/groups/public/---asia/---ro-bangkok/---sro-bangkok/documents/publication/wcms_734147.pdf
https://www.oecd.org/dev/asia-pacific/economic-outlook/Overview-Economic-Outlook-Southeast-Asia-China-India.pdf
https://doi.org/10.1038/s41598-020-66275-4
https://doi.org/10.59327/IPCC/AR6-9789291691647
https://www.aia.com/content/dam/group-wise/en/docs/ESG/AIA_Climate_Transition_Plan_2023.pdf
https://www.ifrs.org/news-and-events/news/2023/07/foundation-welcomes-tcfd-responsibilities-from-2024/
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